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Then is a great need tc examine factors Limiting 
ideational opportunities of voien f espiciaily linciity and lot 
i&His woiiiu to, it is iiportaQt tc identif j funding soarws for 
liieirch and dwlopit prograis which enhance worn's Educational 
epitfi Feasible funding sources include the Dsjartwnt of labor and 
ethir federal programs, In the labor department tie greatest 
fosaibiiitii s appear in the 1978 r wised Cofflpreheniivi Iiployiint and 
Training Act (CMA), which contains research, training, and 
initiation prarisiorj, Other potential funding sources are labor 
programs such as the Office of lout h Programs and the lork Incentive 
Prograi and labor ageaciii iuch as the Office cf Policy, Evaluation, 
and Seseirch and the Eiplopiiit Standards Adniinist-xation* For 
exanple, the noun's Bureau received a grant for a female lonth , 
■Jtograi that includes efforts to acbiete iducational equity. In, a 
folding asarch it is also important tc exanine.tescnces inch as 
project nniiUs ani application guidelines published annnall; bj 
the Employ lent and Trailing idiinistritici'i Search and Jevelopient 
Office and the "Catalog of "federal Domtstic assistance" published by 
the Office of Hanagiaent and Budget, Piallj, it is useful to look 
oatiidi large cabinet departaents and into agencies iuch as the 
National indovient for the Arts and te leek at ligiilition containing 
anti-sex diseriiinatiDn provisions. (CSI) 
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The full participation of women in all aspects of our society depends, 
to a large extent, upon men 1 ! full participation In education programs and 
activities, One area , in particular^ where women's lack of educational equity 
has a negative Impact is in their employment, because the two issues are linked 
closely together. Although the median number of school years completed by mmen 
and men workers is the same (12.6 years), what differs substantially are the 
kinds of academic disciplines in which they have been prepared, and consequently 
in the jobs they hold and the earnings they receive. 

There is a gradual movement of wen into nontraditional skill areas of 
employment in blue-collar trades as well as professional and managerial 
occupations, But women, on the whole, are still concentrated in a small 
number of occupations, Over half of the 42 million women workers [1978] are 
concentrated in just 20 of the 441 occupations identified in the Census 
Occupational Classification System, and they are largely in the low-pay 
categories. 

A comparison of the degrees awarded to wen in the mid-seventies with 
those in the mid-sixties shows some ifnprovement in the nontraditional areas ? 
according to the National Center for Education Statistics, At all degree 
levels* woman have increased their portions of degrees awarded in the fields 
of computer and information sciences, mathematics, architectures and in 
engineer) fig, where the least gains were made, In ell of these areas, it is 
necessary to have a good background of math in high school, but even today 
women tend to shy away from math and science, and are consequently prevented 
from understanding the concepts as well as the importance of those basic 
lines, , 



Educational equity involves removing this kind of fear surrounding math 
and any other subjects that enhance the ability of women to have an economically 
and personally rewarding life experience, and that adequately prepare thin to 
compete in the job market. Attention must be focused upon removing sex bias 
and sex stereotyping in a broad range of educational activities that extend 
from preschool programs to continuing education for adults, Achlevi ng educational 
equity also involves meeting the special needs of groups that may be affected 
differently, such as racial and ethnic minorities who suffer double jeopardy 
in lack of educational opportunity 5 rural women, older women, teenage mothers, 
single parents, and the tend) capped, 

The barriers to educational equity have come in forms as overt as the 
total exclusion of girls from "boys 1 woodworking courses' 1 and as covert as 
the stereotyped attitudes that are manifested in the aura of fear that causes 
girls to shun high school math, Even in their formative years, girls and 
boys are guided into entirely different directions through sex-role stereotyping, 
These attitudes are Instilled and reinforced by a number of forces in our society^ 
by textbooks and curricula as well as the print and broadcast media; by teachers 
and counselors as well as parents and peers. The stereotypical impressions are 
transferred from the educational setting to the workplace, and frm the home to 
the workplace, 

For mature women, other barriers tg educational equity lie in social 
constraints, institutional practices-ftaial aid, admission factors— 
the lack of supportive services including child care for mothers riio want to 
participate in educational activities, and the lack of information about adult 
life responsibilities, 



The need for research to identify ways to eliminate barriers and prorate 
equity is crucial, There is an urgent peed to uncover and examine the factors 
which limit educational opportunity for all women, particularly for those of 
racial and ethnic mlnori ties and those from lrtoie families, Therefore, 
a major task s and one that this seminar seeks to undertake, is that of 
identifying various sources of funding for research and development of 
programs whi ch enhance women's educational equity, 

1 This paper suggests possible sources of funding in the Department of 
Labor, in addition to other Federal sources exclusive of the Department of 
■ Health, Education, and Welfare, the agency primarily responsible for 
administering the hen's Educational Equity Act and Title II of the 
Education fadmants, 

To keep the issue in perspective, it would be well to note that the key 
provision of Title IK states simply that "no person in the United States shall 
on the basis of sex^ be excluded from participating in, be denied the benefits 
of, or be subjected to discrimination under any educational program or activity 
receiving Federal financial assistance, 11 It would also be well to consider the 
Equity Act as an essential helpmate which authorizes a broad range of activities 
at every level of education to eliminate sex bias and sex-role stereotyping, and 
to expand educational opportunities for girls and women, 

In the Department of Labor, then are several funding sources for research 
and development of programs for training and employment. In some instances 
there is the potential for projects that bear on women's educational equity, 
The greatest 'possibilities appear to be under the revised Comprehensive 
Employment and Training Act (CETA) passed by Congress in October 1 978, The 
act is administered by the Employment and Training Administration (ETA), 



A provision for research, training, and evaluation requires the Labor 
Department to undertake a wide-ranging program of employment and training 
research. This includes studies on skill, responsibility, and remuneration; 
using the transition from school to work; and opportunities and services for 
older persons wto desire to enter or reenter the labor force, Also authorized 
is research on the applicability of job sharing, work sharing, and other 
flexible hours arrangements in various settings", and of the incentives and 
technical assistance required by employers to implement such alternative 
arrangements, There is authorization to investigate the extent to which 
job and flage classification systems undervalue certain skill; and 
responsibilities on the basis of the sex of persons who usually hold the 
positions, 

Under the CETA legislation the Department mist conduct educational and 
assistance programs to eliminate artificial barriers to employment based on 
sex, race, age, national origin, handicap, marital status, and other barriers, 
In complying with this requirement, the Labor Department is to consult with 
tie Department of Health, Education 3 and Welfare; the Civil Rights tamission; 
and the Equal Employment Opportunity Commission, Discretionary funds for 
research on displaced homamaker programs are included under title III of the 
act, * 

fouth programs provided for under CETA cover a wide range of training 
and supportive services, including programs to overcome sex stereotyping 
in job development and placement, It would be wise to examine this and other 
provisions of CETA to determine what funding possibilities exist to support 
research and development programs for educational equity* 



ERslC 



mriiii ad a gut ha EB Id cn^rt seiml pmists ftr tale 
ilq U A efH to ieKk lintiml dft- Wisp 
Ik Int tas flnM Hie taBtration projats f ocusinc on hn th 



fM sWIff inyects mud tlie carntry- (til ft 



startinj ^ to prepare tteelm for tfe irld of irt Ite Ira; 




as authorized under CETA, Iliiiilitfii 



llfliititifiiiii 



1,111111™ pti; iuimm, 11 



ipfl dp 

Ifiitittfsi 



conceni ""a suet pnirnSi services that ire providel M"! 
etatinii, noatiinl hiiiiii, inl fli#job cxperiaices to «|iitj b 



^arch programs in the D&partrefit of Ubor r t 
;n, anl haarcli cmilflans anl irovldes Id 



Anther later Eepirtant qency, ite EiplojnEiit Stiidards Akinistn* 
hu t Dlviskn of Etttetion and teardi. whin uidertibs rsevdi n 



iiithii 



ilffiftr^il pay and aae discriaination Hill be transferred 



tK UpHI UpiOJHI ipportinirj LoniSSum mi «wi; 1. 



A number cf other Federal depBrtents have gra?it nonlis f&r various 



|itfisra§rW 

research support end ngran developient idiidi inac; directly m edicatjonal 
%% IndivijAls and crwps should seei out the grant irograis ud the 



His^lir^MrilMlph^K 
B|l(iU10httiitl uiili in pnltt 

s to eipnliiHi men's educationl oprtuiities, end light be 

lffii]irisifiri 



nit! 



n» in the'jblo] of M tatic MAaiiick is reriss ^ 
jiar by the Offie ef ibnag^eent and Bu^set, 9»d theU.S. Gowrinfint flanual, 11 
alio revised aniGHlly liy the Geninl Services Abrinistntifin. Riother reference 
widi describes fiiRdinj processes jeneraily end «rides fafcrntiia sources 
■ ii a. publication ^iiued by tte tan^ Educational [fitjftiitii 



i Wi link b hmt Mi 



i mm w m\\ ) m 



Only until recently have twn beei soirees cf infomtion coqiiled 
spicifically to a'd women in iesking funds from public and private agencies 
iU&i Hi's Ira recognized the id iiiplli 
to funding guides ii^ral j&ars ago s both of *ich are Uill vary p&pjla^ 
Ok is 'II hide to Ming Funu fra CEB^ Mich ifill be revised sun to 
iipntelenHllNlati, ieifisjiiisfresore 
icterials for groips seeking ^iiEicial assistnice, idiidi "jfeKtifles 
pifblfcations to aid irj the swrch far grants, and includes basic i3eminti 



hints 



necissary tD get specific ipplicati&n and e]ig:bility irtferfnation for 



agency's pngrai. Id it is necessity till 



tnlf It fe large all 
sntgipactasl 



Hi 



HndiitlftlfiiitK, 



itslinjiviiuipi'iififi! 



nieijOfiniliiisii'sciiKi 



lion (it) J las initiated seminar! tc 
KHiiihiifisI to start sill hustaa^lastii^ 
pilbili funis feril 
Itisalsaneesir^ 
1 il as the litni Administration* U iiife education \i tiiio 



11 jHcrimiira 



id suits iri 



rieiinlers, 



Anils are available Tbr varioa kinds of rsenowsqqort «l pmn 



% dul qeumg irie WKi very wreiiJi ^diinniii) n'en-uiuuyik 



out alternat^es, rid persevereoce jntil p do nin out in a process wiere the 



■OKtitinn is stiff, Iiatifyira aid pinpointing every possible fiiBdinq source 



and outtininf requireients for eligihilitj ud the ifplicatfai jncess a 



bans of an extensive r^iBrth project in ftiell 



-qrtant to look at legislation ^stablishirf prDqram^ and at 
Ae aimfaits idrid are w icludn aiti-sB[ jiscrWoatkn pmrisin 



of the findings of Federdl groups charged 



how agencies are responding to legislation they administer to achieve equal 
opportunity for women. The U.S. Commission on Civil Rights investigates 
and reports on anti-discrimination provisions, and the National Advisory 
Council on Women ' s Educational Programs is concerned with responsiveness to 
legislation for women's educational equity* Its mandate addresses not only 
the Equity Act but all Federal policies and programs affecting women's 
education at all levels. 

The Interdepartmental Task Force on Women, created by Executive Order 
12050 in April 1978, works within the Federal system to advise the President 
on initiatives' needed to promote equality for women 5 Including the recommenda- 
tions of the 1977 National Women's Conference, A strong recommendation came 
out of that conference to promote educational equity, It called for vigorous 
and expeditious enforcement of all laws prohibiting discrimination at all levels 
of education; surveys to gather data on compliance; the upgrading and expansion 
of leadership programs for working women in postseconda ry schools; more 
bilingual vocational training^ educational 5 and cultural programs* and the 
removal of sex stereotyping In all its forms, Recommendations and the Administration 
executive and legislative actions to address these needs are included in a report 
submitted to the White House by the National Commission on the Observance of 
International Women's Year, titled n The First 18 Months," 

The Women's Bureau maintains a deep interest in programs to achieve 
educational equity and how they relate to women 1 s employment. There are concerns 
about young women's transition from school to workp and about opportunities for 
mature women and all women to continue their education— In both formal and 
informal settings. 
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The Bureau's participation in this AERA symposium represents a 
partnership that should be maintained with agencies throughout the government 
and the private sector who share mutual concerns— to achieve equity In education 
to enhance employment opportunities ,and to improve the quality of life for all 
American women. 

* * * 
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